
 
 

 

 

 
  

Report from the 56th Meeting of the 
JBC Committee of Directors  

 
Questions on Notice, Actions and Matters Arising  

from the 56th Meeting of the Joanna Briggs Collaboration  
Committee of Directors, 7th and 8th November, 2016 

 

 

 

 

 

 

  



 2 
Report from the 56th Meeting of the  

Joanna Briggs Collaboration Committee of Directors 

 

 

 

 

 

Introduction.......................................................................................................... 3 

Section 1: Questions on Notice .............................................................................. 4 

Section 2: Regional Meeting Feedback Session Responses ..................................... 8 

Section 3: Additional Documents.......................................................................... 14 

Document 1: List of JBI Nodes and Research fellows ............................................. 14 

Document 2: JBI Education PowerPoint presentation ........................................... 15 

Document 3: Joanna Briggs Foundation resources ................................................ 16 

Document 4: Global Evidence Summit 2017.......................................................... 17 

Section 4: JBC Regional Meetings Feedback Session Transcript ............................. 18 

 
  

Contents 



 3 
Report from the 56th Meeting of the  

Joanna Briggs Collaboration Committee of Directors 

Introduction 
 
This paper consists of four sections: 

1. The first section of this report details responses to the questions taken on notice 

during the Committee of Directors Meeting; 

2. The second section provides responses to general queries and matters arising from 

the feedback session of the Regional Meetings; 

3. The third section appends JBI documents and additional information that were 

actioned for JBI to circulate to the JBC during the Committee of Directors meeting 

(Documents 1-4); 

4. Finally, a copy of the transcribed feedback session is appended for full disclosure and 

transparency. 
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Section 1: Questions on Notice 
 
Responses to all questions taken on notice during the Committee of Directors meeting are 

reported here. Where responses reflect a change to the key performance criteria, policies or 

points awarded for activities in the JBC Matrix, those will be updated in the JBC Handbook 

and circulated to the JBC in December 2016. All changes will apply to the current review 

period, applied retrospectively, unless otherwise stated.  

 

1. Could JBI review the possibility of points awarded for protocols? 

Protocols accepted for publication in the JBISRIR will be awarded 2,000 points upon 

acceptance for publication of the relevant Systematic Review in the JBISRIR. This will 

result in Systematic Reviews being awarded 12,000 points upon acceptance of 

publication. If more than one systematic review is published from a single protocol, the 

first systematic review will receive 12,000 points and the subsequent reviews will 

receive 10,000 points. 

 

2. The requirement for trainers to have completed a systematic review could affect 

plans for 2017 with trainers undertaking training. Could this be reviewed? 

Based on the feedback from our centres, the planned change to eligibility criteria for 

CSRTP TtT will not be implemented for 2017.  The current eligibility criteria requiring 

either CSRTP completion or a published systematic review will stand as evidenced 

below: 

In order to be eligible to participate in Part 1 of the JBI CSRTP TtT program you must: 

¶ Be a  registered  core  staff  member  of  a  JBI  group  or  Centre; and   

¶ Have  undertaken  the  JBI  CSR  Training  program  in  the  last  two  years  OR  must  

have  completed  and  had published a systematic review in the JBI Database of 

Systematic Reviews and Implementation Reports using the JBI software (JBI 

SUMARI). 

As such, the requirement of having completed a systematic review will not be implemented. 
Lǘ ǎƘƻǳƭŘ ƘƻǿŜǾŜǊΣ ōŜ ŎƻƴǎƛŘŜǊŜŘ ŀ ΨŘŜǎƛǊŀōƭŜ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎΩ ǿƘŜƴ Centres are identifying 
potential trainers. 
 

3. It is not always possible to engage clinical partners to co-author a publication due 

to language barriers, particularly not being willing or able to publish in English. 

Could this KPI for Clinical Partner Engagement be reviewed? 

Yes, the KPIs for Clinical Partner Engagement has been amended as follows: 
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Must demonstrate an active relationship through: 

Co-authorship of any published scholarly work related to JBI activity with staff of the 

clinical partner, including in languages other than English (must have an author 

affiliation that clearly identifies them as part of a JBI Centre of Excellence or 

Affiliated Group) AND 

Conduct at least 2 JBI workshops in the Clinical Partner for its staff, AND 

Provide active facilitation or training in the use of JBI tools and resources in the 

Clinical Partner (at least one of the following: Manual builder, Consumer pamphlet 

builder, Journal Club, CAN-Implement.Pro(c), Searching via OVID or Connect+. 

 

4. Could JBI consider points for hosting and attending regional meetings and/or 

symposia? 

a) A new elective ŀŎǘƛǾƛǘȅ ǘƛǘƭŜŘ ΨHost a JBI/W./ {ȅƳǇƻǎƛŀΩ ǿƛƭƭ ōŜ ŀŘŘŜŘ ǘƻ ǘƘŜ W./ 

matrix. The draft KPIs include:  

A JBI/JBC symposium is a minimum one-day event that promotes the work of JBI, 

the JBI model and/or methodologies; and is open to registration by participants 

outside of the hosting organisation and (where applicable) the clinical partner. The 

symposium is separate to any programmatic event hosted or initiated by JBI 

Adelaide including colloquia and conventions. Centres/Groups must provide an 

event program, final number of participants and a web link where available.   

Points= 5,000 (Hosting Centre) 

Only hosting Centres are eligible to receive points for this activity. Points will not be 

awarded for attendance.  

b) ¢ƘŜ YtLǎ ŦƻǊ ǘƘŜ W./ ƳŀǘǊƛȄ ŀŎǘƛǾƛǘȅ ΨRegional Chair responsibilitiesΩ Ƙŀǎ ōŜŜƴ 

amended to remove the requirement to facilitate one regional symposium per year, 

changing instead to two teleconferences. This is in support of the issues highlighted 

by some regions in the CoD regional feedback session in meeting face to face or 

funding a regional symposium. JBI will provide the meeting space for the face to face 

meeting as a part of the CoD agenda. The two teleconferences will only apply from 

2017 onwards. The KPIs have therefore been amended as follows:  

 

Regional Chair responsibilities: 

Must produce an annual report to JBI listing collaborative activities 

undertaken in the preceding 12 months no later than 31 January (including, 

but not limited to regional meetings/events, teleconferences, collaborative 

work in relation to evidence synthesis, transfer or implementation). Must 

facilitate one annual face-to-face meeting and two teleconferences per year 

(dates/agenda/minutes to be provided as evidence with annual report) 
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5. Please reconsider derivative papers only being recognised where the paper is 

published in IJEBHC- as per KPI on page 12 of JBC Handbook. 

The matrix activity KPIs have been amended as follows and separated from publication 

of JBI Systematic reviews or Implementation reports in other journals for clarity: 

Derivative publications published in other journals (including the IJEBHC): 

Must have an author affiliation that clearly identifies them as part of a JBI Centre of 

Excellence or Affiliated Group. 

Derivative papers will be recognised where the paper is published in another 

journal. Duplicate publication (e.g. co-publication) of material will not be recognised. 

Derivative papers may be derived from a published JBI Systematic Review, 

Implementation Report, or available JBI methodology. 

 

6. Could additional points be awarded for Centres collaborating on systematic 

reviews? 

Where Collaborative review work has been undertaken by Centres and Groups, 

historically, Centres, Groups and authors have decided on the appropriate allocation of 

points (previously proportion of output allocation) amongst collaborating entities and 

notified the Collaboration Support Unit, following the procedures outlined in the JBC 

Handbook. This principle will not change. The JBC points matrix does offer the 

opportunity for collaborative work to be recognised and for centres to split points across 

an entire range of activities previously not recognised. 

 

7. Consider additional points for peer review of protocols/SRs/IRs that are assessed 

more than once? 

Systematic Review Protocols, Systematic Reviews and Implementation Reports that are 

re-submitted for peer review will be eligible to receive an additional 500 or 1000 points 

respectively, upon completion of the second round of peer review.  This will be up to a 

maximum of two rounds of peer review.  

 

8. Consider points for editors who are prohibited from peer review. 

In response to this concern earlier in 2016 when no points were available for being a 

member of the invited editorial board of the JBISRIR, editors are now currently eligible 

to receive 5,000 points in recognition for their role on the Editorial Board of the JBISRIR 

ǳƴŘŜǊ ǘƘŜ ƳŀǘǊƛȄ ŀŎǘƛǾƛǘȅ ΨParticipation in JBI Methods Groups and or Membership of 

other JBI committeesΩ. This corresponds to full peer review of 10 protocols or five 

systematic reviews per year.  
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9. Consider points for CSR participants based on registration rather than full 

completion. 

The matrix activity KPI has been amended as follows: 

 JBI Education Programs: Comprehensive Systematic Review Training 

Must have run the equivalent of at least one full week of Comprehensive Systematic 

Review training in the preceding 12 months (100 points allocated per registrant). Note 

that this does not require a full five day program to be run in one continuous week.  
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Section 2: Regional Meeting Feedback Session 
Responses 
 

The regional feedback session this year was a good indication of the growth of regional 

collaborative activity, with more regions clearly demonstrating willingness, intentional 

discussion and planning of collaborative activity and support processes. It has been 

encouraging to see this development grow. While the responses to feedback below are more 

specific to particular points raised, the first point the JBI Executive Group would like to make 

is that seeing JBI regions develop and structure their meetings according to established, pre-

planned agendas, strategic actions and engagement processes has been a highlight. We hope 

to see all regional groups continuing this initiative prior to the meeting in South Africa. 

We would also like to reiterate that if it were not for the absolute necessity of holding the 

Advisory Committee meeting concurrently with the regional meetings, the Executive Group 

would have been there for the regional feedback session. We greatly value the experience 

and input you offer, and while being constrained by time, do feel it was a missed opportunity.  

We also want to thank Dr Lucylynn Lizarondo for attending the feedback session. Having a 

Senior Research Fellow with her experience and long-term background in JBI able and willing 

to step in and facilitate the session was very helpful. Finally, the feedback session this year 

was the first time we have sought to formalise the reporting back via the Regional Chairs, and 

it demonstrated the support across the JBC for a greater structure for that session; we will 

ensure this is actioned in the next face to face meeting in South Africa. 

 

Linguistic translation (Asia) 

Linguistic translation was raised by several groups as a point of query, noting that it is not 

included in the matrix. The decision to exclude translation from core and elective activity was 

a pragmatic one; for years JBI attempted to maintain COnNECT+ as a multi lingual platform, 

supporting translation activity and updating procedures to ensure translated content was kept 

up to date. As per our meeting in Singapore where there was a sub-group meeting of countries 

interested in translation, a number of issues have perpetually confounded our attempts to 

effectively manage the process and disseminate translated evidence.  

A major issue was identified by the IT team during a review of the code and database stability. 

The review was undertaken while we sought to establish what might assist to improve the 

usability of COnNECT+ as an international platform for languages other than English. The 

review concluded that COnNECT+ would need to have had a complete re-build in order to be 
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effective as an international platform. To this point in time neither JBI nor OVID have a 

platform capable for the dissemination of the JBI tools, evidence and resources in languages 

other than English.   

We do support LOTE translation, it has intrinsic value, however in the absence of formal means 

for dissemination, the program is now a separate operation with agreements for translation 

considered on case by case basis, and only where there is sufficient external funding to ensure 

the translation, updating and dissemination processes are sustainable. Given our lack of 

infrastructure to support LOTE, JBI does not directly fund translation work, a position that will 

continue for the foreseeable future. 

In specific cases where a Centre or Group is able to obtain funding to support a program of 

translation, JBI will consider LOTE on a case by case basis. LOTE in the presence of a funding 

model that ensures the Centre/Group coordinating the translation and JBI are adequately 

recompensed for the project, and where there is funding to ensure updates are able to be 

managed will be considered. However, this is a funded activity separate to the core or elective 

operations as it requires a significant external funder, and it is therefore not included in the 

matrix. 

 

Editing Services (Asia) 

JBI has been requested to provide copy editing services for Centres and core staff. This is well 

beyond our capacity to support. While the Journal does provide limited copy editing support, 

we only have a very small pool of staff capable in this area, and to attempt to resource copy 

editing we would need to remove a substantial number of staff from their core activities which 

would be practically and financially unsustainable. We encourage Centres to consider locally 

available options for pre-editing of manuscripts prior to Journal submission. 

 

Collaboration between Centres on manuscript preparation (Asia) 

Centres are welcome to collaborate on manuscript preparation, and such activity is accounted 

for in the current matrix. Those centres participating in such an arrangement will need to 

mutually decide on how points will be shared and inform the JBI Collaboration Support Unit 

of the agreement. 
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Administration Fees (Asia) 

Historically, JBI has waived training fees for developing countries. In keeping with changing 

profiles on country classification, JBI will recognise the World Bank classification system which 

reflects contemporary views on countries. This schema identifies countries as either high 

income, upper middle income, lower middle income, and low income. In this transition, JBI 

will recognise all countries classified as low income or lower middle income according to the 

World Bank.  This practice will continue the previous system of waiving all course and 

administrative fees for JBI training programs.  

Please note this does not exempt JBI from including travel, per diem and/or accommodation 

costs when entering agreements to provide training in low or lower middle income countries. 

 

Regional Capacity Building/Conferences (Asia) 

Regional conferences represent a useful strategy for Centres and regions building their profile 

and influence. JBI is able to support regional conferences and events, offering promotional 

support across social media platforms and through our promotional and marketing channels.  

Please provide plenty of advance notice to the Collaboration Support Unit. Capacity building 

may also include training events or programs, with staff from two or more Centres 

participating. These activities are captured in the current matrix, and can certainly add impact 

and value to local training. 

 

Publication in sources other than IJEBHC (Australasia) 

This has been addressed under Section one: questions on notice from the Committee of 

Directors meeting. 

 

Communication (Australasia) 

It was suggested a centrally established drop box or similar communication system be 

adopted. The utility and accessibility of many such systems ς whether cloud based or 

otherwise is highly varied depending on country (and university/hospital) restrictions. At this 

stage the potential feasibility of such a system has not been established, regions are 

encouraged to consider their specific needs, as are those involved in cross-regional 

collaboration, and consider what method would work best for them, and who within the 

regional group will undertake to initiate and manage the system. Centres should contact their 

Regional Chair to discuss this. 
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Financial Reporting (Australasia) 

Previously JBI has provided detailed financial reporting to the JBC, which while varied in terms 

of budget and project lines did given an indication of the financial viability of the Institute. 

During the University of Adelaide professional services reform review, JBI lost the internal 

administrative team that was responsible for tracking and reporting on budgetary issues, and 

has not had capacity to replace those positions.  

Further to this, and in in keeping with University of Adelaide Financial Reporting timeframes, 

the end of year financial data for 2016 will not be available until March-April 2017.  

In the absence of resources and data, we have not provided financial reports this year. We are 

none the less expecting ς based upon mid-year projections to finish this year with a balanced 

budget. That was a requirement of the Executive Dean of the Faculty at the commencement 

of 2016, and with the realignment of JBI costs and operations arising from the implementation 

of the new Centre model, along with cautious spending in 2016 we expect to meet this 

requirement. 

 

¢ƘŜ ǘǿƻ Řŀȅ ƳŜŜǘƛƴƎ ǿŀǎ ƴƻǘ ŀ ΨǇǊƻǇŜǊΩ /ƻƳƳƛǘǘŜŜ ƻŦ 5ƛǊŜctors Meeting ς too 
many JBI reports were discussed (Australasia) 
 
This year, as with other years, reports were circulated in advance, and most of the contents 

ǿŜǊŜ ΨŦƻǊ ƴƻǘƛƴƎΩ ƻƴƭȅ ς each program director in JBI spoke to a maximum of two items from 

their report. Additional reports this year included: 

1. JBC activity (not spoken to) 

2. JBISRIR report (spoken to and generated many questions/discussion) 

3. The JBF presented its first formal presentation. 

4. The JBI Education update (spoken to and generated many questions/discussion) 

 

Of these, the JBC activity report was not spoken to, while the JBISRIR (30 minutes) and JBF 

(less than 30 minutes), with the education update taking its full amount of allocated time, 

within which Directors from several regions raised items for clarification and discussion. 

We do need to achieve a balance between reporting and operational discussions, and 

welcome further suggestions to assist with maximising the strategic value of the time the CoD 

is together in person. Your thoughts on how to promote equitable discussion across the CoD 

are most welcome. 
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For historical perspective, the following reflects the numbers of reports per year, which 

suggests there is room to re-consider what is reported: 

2012 9 reports 

2013 8 reports 

2014 6 reports 

 

NOTE: As per the Agenda from the 55th CoD by teleconference, ŀƴŘ ǘƘŜ 9ȄŜŎǳǘƛǾŜ 5ƛǊŜŎǘƻǊΩǎ 

oral report Item 2.6, all Centres were invited to nominate topics for the agenda of the face to 

face meeting. No such topics were received from any Centre. The agenda was therefore 

prepared internally and circulated in advance as per our standing procedures. 

 

Voting Cards ς what was the point of having them on the tables? (Australasia) 

While there were no formal motions for voting upon this year, that remains the purpose of 

the voting cards; the cards were tabled and available for efficiency should any of the reports 

or discussion have led to a vote. 

 

Scholarships for Africa (Central): the process for applying was not clear in the 
email 
 
A scholarship opportunity was circulated to Centres in the Central region. JBI does not own 

the scholarships, and in circulating the links and instructions, we perhaps optimistically 

considered staff would disseminate the offer to persons who would read the details, and 

consider the application process.  In the future, should similar opportunities come up, we will 

ensure clarity around what process is recommended for anyone interested in such 

opportunities. 

 

Face to Face regional meetings are not feasible (Central) 

This has been addressed under Section one: Ψquestions on ƴƻǘƛŎŜΩ from the Committee of 

Directors meeting. 
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Train the Trainerτone of the requirements is to have a published systematic 
ǊŜǾƛŜǿ ŀƴŘ ǘƘŀǘΩǎ ŀŦŦŜŎǘƛƴƎ ǎƻƳŜ ƻŦ ǘƘŜ ǇŜƻǇƭŜ ƛƴ ǘƘŜ ǊŜƎƛƻƴΤ {ǳƎƎŜǎǘ ǘƻ ǊŜŎ-
consider this requirement (Europe) 
 

This has been addressed under Section one: Ψquestions on noticeΩ from the Committee of 

Directors meeting. 

 

Having to share points is dis-incentivising people from doing collaborative 
reviews and work together 
 
This has been addressed under Section one: Ψquestions on noticeΩΩ ŦǊƻƳ ǘƘŜ /ƻƳƳƛǘǘŜŜ ƻŦ 

Directors meeting. Note, this has always been the JBI policy and was only recognised for 

publication of a systematic review. A full range of collaborative work can now be recognised 

in an equitable way. 
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Section 3: Additional Documents  

Document 1: List of JBI Nodes and Research 
fellows 
 

 
  

JBI Nodes 2016 

Node  JBI Academic Lead  Collaborativ e Partner  

Aged Care Susan Bellman   

Burns Care Dr Jared Campbell   

Cancer Care Dr Micah Peters   

Cardiovascular Care Dr Karolina Lisy   

Chronic Disease 
Dr Lucylynn 

Lizarondo 

The Centre of Chronic Disease 

Management / Monash University  

Community Care Alexa McArthur   

Emergency and Trauma 
Dr Matthew 

Stephenson 
  

General Medicine Dr Catalin Tufanaru   

Infection Control  Sandeep Moola   

Mental Health Dr Catalin Tufanaru   

Midwifery Care Alexa McArthur   

Rehabilitation 
Dr Lucylynn 

Lizarondo 
  

Renal Care 
Dr Matthew 

Stephenson 
  

Surgical Services Sandeep Moola   

Tropical and Infectious Disease Sandeep Moola   

Wound Healing and Management  Sandeep Moola 

The Western Australian Group for 

Evidence Informed Healthcare Practice / 

Curtin University 

Diagnostic Imaging     

Health Management and Assessment     

Pediatrics     
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Document 2: JBI Education PowerPoint 
presentation 
 

Please refer to separate attachment  
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Document 3: Joanna Briggs Foundation resources 
 

 
Please refer to separate attachment for e-brochure 
 
 

JBF Logo for promotional use: 
 

 

  


